I, BHADING., A discussion of wind and weatlicr conditlons wonld nal e complete unless tho
technigque of shuding or holding over wore dacuzzed. Shading is o technique of allinwing for wind
change by deliverately holding vwir or @ligning the Moot sight toward the divaciion of the wind 1n order
tu compensate for the change without making o sight zdjustment. Sometimes this technique con be
beneficial to the very cxperienced shonter du ring a constantly changing condition and o1 when it is
necesrary to shoot a large mirmher of shots 39 8 relativel v short period of thme, This conld 2les ocour
when a shocter does net have lime o wait for o marticular vondition of can nol relurn to the sighting
target frequently. Shading mavy also be baneficial when the shooter senbes o slipght wind change ol
then is careful nol lo break the shot an the windward side of the L rgel, Inoa sense he is shading or

iz being carelul to break the shed intu the wind se that mhy pickup or drop off in wind velocicy will canss
the bullet to drift Into the ton-ring, Shading s not recommendad because even the most FEPET e el
shuoter will have diffi cully judglng how far lo shade or hald off, shuding also increases Lhe possibility
of clevation arror due fo the fact that the bull's-ave is aff conler in the frent aperture.
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CHADTER 21T

COACHING

Ao FPURPOSE. This chapivr is wrilten for the bructit of 1hose individuals in inlernation.l shooting
whao may fond t-."lpnnrjt:l"v-uﬁ Taeing the job o coaching en inte rmational rifle Learm wilh 1{tt]a Or o fnlore
nalional rksimanship backgronnd to draw vpon. This chapter aliogld Aleo be of value Lo thnse paraie
whorare ina wozilion to SPpoint conches, va, mEy also be called upon £ cosch a champion shoatar,

l. ‘The champion shooter ia the cutting ingtirumiont that penetrates throupgh and bevond the hinumds
ol what iz proy ently censidarod the Tosg possible shooting performiance. The conch ie the tool that
homiey this superk instrament and leeps i rumor ehm P The coach can Teep the champicn shnober oo
Lirually alriving (o break the exivting vocords, ke Foare that equals or bayels A previous record ju
MeVer good enouph to atand unl roken for the vivez to COTT 8,

Yo A coach exists for (he hanefit of s shooters . aml net the shocters for the hanerin of the conech,
The coachs Jobiia to diveot the shonter ir: is owm develomment, Hig Mot important fameticon 49 Lo
make the shootar thinlk,

B, PRIMNCIFLES OF COAT HIN G, Coaching clinics have revedled that e ry few individuzle are
Parniliar with the prineiples iavalvid in conching a freeovirle Shector,

Many of the shooter s (dess must be influeneed by persoral and individig coaching., Tn genaral,
rositive influenees can best hie made by an individual coach in whom the shuoter haw o grealt deal uf

conlidenca,

L. First wemust coe g that the basie Principles and [undaviemtals of mark smanship do nol
change, Howoowar, thae applicalion of (lioge Drincitles and fundarnenialy will ditfer Iroms shoater 1
shootor, and feap B WeRDen to the nese,

2. We must recopnize alaa that the 2iyle o techaigues of cofching will differ iy Wi move from
service rifle and Maiol to the more idividualistic freespifi. L¥Pe nf shooting, Thiy s bacause the
Iran rifle ahooter |a brained lor individual Performance; he never fires as a taarm membier {0 the zamea
e thal vervice »ifle and Piatul shooters de., Consequently, one of the forermozt responsiblities as o
free-rifle concl ig to ingbill self-rellanee ahd confidence i his shooters,

A1

oA diffieuls craching lask 16 1o create an atmosphere in which each indiavid ual shooler can
sxperiment with and refing hig fwn lechnigues,  The Progress made by a shooter in advancing hiz
geare is o direet proportion te hie thinking abow und avzlyzing lis gwn Pezfarinunce, He snusp havea,
ad well, the desire to he o Worhl o Olympic Champtan,

e The veach 15 aidad i creativy confidence in the team wa 2 whale it he carelully uave the
Terformance of his shooters [or o Fpodes of rescacch and Anslyaia,  [Te should connstantly wateh fhe
Perlormance of thoue fhonlers who are "ontop', and he should seel the advice and caunazel of thasge
Lo shoolora, Then, avimed wiih A knowlodpe af the technigues cmtloved by fhe hest shaooters, he
should acqguaint vcuch new ghaooler with thege technigues,  Teaoh him Lo adopl the technigues (hat work
best o him, und ta Nizeard (b methods that are unsound.  The coach muel be carefiel o prevent his
shaolers from using "gimmicl{s"—-uusy solutions in the fosm of nevel mquipment op grick techninues,
Thevitably some ahuotera will begin to rely on ciremicls and fail io concentrate un hasaic improvat el
ul thelr performance, The use of pimmicks WAy becarme the hasis far the developrmont of alibisg.
Ereuses for poor performance will then fause confidience to duwindle avway.  Om the other hand, if the
coach keeps hig shoolers coneskbraling on periormances, and aids their progress Ly displaving & dound
knorwledma of shooling techiniques, then ke i building confidenca, A CoAUlL bears the responsiblity of
creating the Hel wmeonnt or masimum of confidenee in cich shaoter,




fi. All successful conches, in any form of shooting, have onc thing in comumen; they have sorme
aliributes in their personality that induces evcellence of performance from those under their puidance,
Miner shnrloomings of persenality do rol negate this ark, OF courae, there are no perfect coaches
becanse there are no porfoct men. Fuecause of this fagh, we are aceastomed fa over=locking minor
flasws in one who posscsses trae leade rship gualitics, A ceach ur o shoster is only parading hig cwn
Inferiority if he scorns or refuoaee Lo cooparate wilh bis coach ur ene of his leammatas because of anme
srnall petrasenality tralt he disliloes,

4. Ila ceach is not compatible with the membors of his team he mav become a spurce of frictian,
e mallter how muech knowledee ar talent he Ay possess. The ability to get along with peuple 12 not an
ioherited talent: it must be oultivated, e lly the perann who fails to gl along with othera, fails to
make an oflert to get alonpg,  In each coach there must be strong trails of human understanding,
tolerarce and patience,

fv A coach st be termperate in all thing=. ITe must have the will power, the intestinal
fortitude and the character to deny hirnacll those things Uhat i1l comprormise hia slanding as a leader.,
The mermbers of his tear will respeclt him azg a coach enly if they con respect him asg a marn,

Be Itis nint necessary far o coach hirmeclf to Be 2 champion shooter; indead, in many instances
& champion may possess tan strong a drive toward persons | gelicvermont te be able lo coax achivve-
ment out of others., Therve are, of conrae, exceptions Lo thls rule, A good coach mmst net neccssarily
be the pgual of & champion in his ahility to shoot high scores, hul he must be the cqual of a ehivrnplon
ir the depth of his shouting knowledge,

Yoo A coach must be dedicated to ks work., He must cunstantly kevp in mind that his Job is to get
the maximum periormarce cut of Al shoctors, and he mest be willlng to make persenal sacrifices to
that end,

0. He mmet al a1 times and inall things exercise pativnce and gell-vontrol. Trreparable damage
van be done T & coach allows his logg of letper to antagunize & shooter,  He will grost an unbreachabls
wall Betweon them, and further conefr uwctive coaching will be seve rily impaired or made impossible,
For this reason, it is wise to have one Individual in charge nf lhe team to cxceute disciplinary
measures, and anolher fndividual to act as cnach, TIn this way the coach avoids friction betwaen himuel
and the shootors, ;

L1. Palicnce, tolevance, and self-control must exlend not only to problems of discipline, but to
problems of performance az wall, A coach may point out to 2 shooter some arror {n hia iJr:ri'-:-rnﬁan-::&.
only Lo see the shooler contingm fo repeat that same error again and again, To become disceuraged or
divmaved at this point wonld sulve nothing: it would anly destroy the shooters' comfidence and desire.
The coach st work patiently and displuy 2 confidence and desir . The coach mmst work i biently
and displiy 2 confidence in the shauter's ability Lo overcome his problam,

&, When the problem ia solved, then it iz the coach's duty to give the sheoter credit for Tvis
sucetss. Unselfishness is necessary in match performance. Alsa, the coach must remembier that
even il the shooters could not have won the matoh withogt Bim, w=iill it is they who zhould receive the
credil. for winning, He himself musl be contend lo blend inta (fe backaround when the laurels are
Passed out. TF he accepts the laurels far hirmself, he may thereaftor gel only a prodging performance
MNrom his tearns,

13, A couch raust inslill in a shonler the ability to confidently analvee hin own performance, He
does this by showing & re spect for Llhe individual's intelligence and by pay ing dug attention to hig ideaw,
To dde (hiz, & ecoach st maintain an open and progressive mind, ITe maesl aocept new ideas, and
remertber thal most new ideas will come §rom the shooters themeaelvos, Complacensy with ald
technigues is [utal to progross, However, all new ideas are not sound ones and after due consideration,
i coach must firmly veject ideas that are worthless ur harmful, He must alao be alect 4o recoghize
the difference betwecn o shooter's conduct of 2 usetul experviment and shoaler's adoption of a gimmicl,



14. A coach must at all times be objective and observant, Many times he will be able to deteet
irreguluritics that affect performance cven Lofnre the shooter is wware of e, One of the coach's
responsibilitics iz Lo cslablich a routine for his shooter: He must then learn how thiz rooline can he
upsel by matehes oo unfamiliar ranges and how o chienge in rentine upsets the individusl shooters, He
mnet consider nnfaverable mateh conditions as o deterrant Lo good scores. Ile must then train his
shootera to accept and adjust to sa ch irrepularities.

15, During practice a conch must ret axacting standards for hirneelf and for his shocoters. Hermusl
dermand that each [ndividual exerl as mueh effort In practice as he exerly i an actual match.  The
concontralion and determination regquired to produce a winning score cannet ba lurned on and off at
will; it must be developed, It can be sustained only through continuing intensive training and practice,

a, I i in this avea of practice that the coach will have bis grealest difficully, Some shooters
imvariably Teel thatl practics performance 18 not 28 Impoertant as eateh pericrmance, and thevelnre
decs not regquiTe as ek ellorl, They muost be made to recopnize that practice is not only o plysical

pretrolan, but also an exercise of the will,

L, Fraclice scesions are also the time Lo teach the shooter to rely upon himeell b analvae and
critigue hig own performanes. He most learn to diagnese a aymplorm and prescribe a troatment.
This training 1s necessary preparation for that tirne when the shooter is fiving 2 match and must be
Fig own cnaech,

14, A coach should ol wll Lirmes has alert for a bad rifle. 1Ie must recognize and secepl that
aocasionally & vifle will e the couse of poor peefovmance.  Meost good shosters are reluctant to blavoe
i orille Tor a pony saore. The coach, howewver, musl consiaolly consider Lhis ]:‘u.'n-‘\.F.'IhH'i.t',' and tales aclion
to "ee Mhat the rifle ts maintained to permit maximum performance on the porl of Lhe shooler,

Maver, urder any circumatances, should o mon he alliveed] Lo continue to shoot & rifle that is not
prrlorming prope iy, A poer rifle may destroy & shooter’s conlidence in himsell, or becorme an
excuse for o poor perfurmance, Detecting a bad rifle and fnsuring that the fault s corrected is the
responsibillty of the cowch: otherwise, sume shooters will become amateur gunamiths and unintention-
ally alter the acouracy of ctherwise good rifles,

LU, The cooch should keep a comstant check on the condition of all cquipmaent in addition to rifles.
This aeed not be o formal, crpaniscd inspection, but rather a continuing process during training.
Setting & standard of maintenance nol only hedps o preseres equipment, it alsoe gives the shooter
confidence i1 the reliability of his equipment, Newer allow & shooter to artive at & match site with
fanlty cguipment. Dven if an ewcellent ruplacemeant item is avallable, the shooter is handicapped to a
degree by cnivring the roatch with an uwnfamiliar iteor,

1%, M coach muat never be satisficd wilh an average performance from a shooter, nor should he
allow the shooter to be satisfied. He should inspire the shooler Lo strive for perfection at all times.
Howeer, slandords of perfovmance nmst be flexible enough to comply witl the ahilities of hoth the
novice and the cxperl, When each shooter has resched the leve! of pertformunce sel for him, the coach
el convinee the shooter thal he most gaet a new, higher standard for himmself., It must be remoembered
thal Lihind any ponr performance there must he a valid reason,  Tdentification and correctlon of errors
iy the only solution to preventing repetition, and thiz mast be worked oul by proper rapport between the
coach and shooter.

%, A training program must be designed Lo et the requirements of each individual rather than
the requiremaests of the group a2 & whole. Training reguirements will normally vary from one
individual to the noest hecause of differences in physical condition, GElUUliIJH 'L'.“]_JU.'.'it"'U'.'p el

20, Training must be planned, schoeduled and supe ruiaed.  Simply publizhine a treaining achedule
is nol enough,  Supervision is necessary to ingsure that standa rds of performance ave met by each
individual shooter, The cozch must be objective In the evaluation of his training programn, and e roust
be prepared to modity his program 10 0 ie oot achieving the desired resulta.



2l. Im ovder to vemain objective about each ghooter's performance;, some sorl of record must be
maintained, Most coaches prefer a praph seale. Generally, an examinalion of such a seale will
reveal Lhings that neither the coach nor the shooter was aware of. It will serve as an Indicator of
progress, enabling the coach to evaluate the state of training. It will point out difficiencies in training,
It is best to keep a graph of sach position, and an aggregate graph. This is the hest way to cvaluate
overall progress and to detect specific weaknezses. HNeither the shooter nor the coach should rely on
memety for recallection of performance statietics over an extended period of time, This would negate
rraueh af Lthe training elffort, and canse 1r'l:'lpl'1'_]l':ll-_!'.' :;-I'r'l'l:ﬂ'l.'-l.‘_:ir_; Les Taes P]_zu_'r_'d in corkain arcus,

£2. fGenerally, 8 coach's duties during a match will differ greatly from his duties during praciice,
In training, the coach will have stressed the development of self-raliance and will prvwer,  The shooters
will have learned to analyze and coerech Phetr own I_:l_:r'!'r}rulanq_'q:a.

ii, This zelf-reliance must continue during a match, but the coach must remember that doring
competition & shooter 18 under tremendous pressures and stress.

b During the mateh, the shooles will be helped immessurably by the knowledge that his coach
is nearby to help, shonld help be needed. ‘T'he copch's presence will exercise a profound influenoe
o the morale, attitude, enthusiasim and eemfidence of a shaoker,  He may cven help in the physical
Trepa vationg for the match, This will hﬂ]_p ithe shooler Toel thal owve rthinH Pu;_;:_,'ib_'l_;_' ia hr_‘-'i_ng done to
croate the hest condilions for his porformance,

c. During the match, the ceach must be constantly alert for ivvegularities in procedure or malch
condilions that will affect the shooters,  Hoe musl interecde in the interest of his shooter in any
Aargurnient, and protest in his bebalf when any rule infraction scoury, The shooter’s only responsikility
ghould be to pertform as best he can.

23, A bmportant phase of coaching should abways accur imemedialely after & match,  Simply telling
the shooters they did not do well is not enough, 'T'he coach must make them realize that theve arve
reasons for olh pood and bad performances. ITe mmuet help them determing the reasoma why (their own
performancss were good ov bad, 2s the case may be, ITa shooler discovers (he reasons for o poor
perlormance, theo thal performance was nol an enlively wasted effort,  Listed below are a few of the
more freguent reasonys for poor performance,

a. Lack of BEnowledge., The shooter with this difficulty is blindly proping for an anawer 1o his
shooting problems. Ile iz constantly changing equipmentand methods in s search for a sulisfactory
mew technigque,

b, Lack of Incentive. The individual {3 satiafied with his leval of performance and has no deaive
to be & champion unless all of his competitors' perfrrmances will declineg sulMicieonlly Lo allow him to
be a winnar.

2. Laglk of 'Ueam Spirit, The individual with thiz difficulty mav net be fully in accard with the
team effort because of personal differences with other team members or the coeach,

dy Inability to Make Carrections. This individual cannob ademit that he has committed & mistake
Bal ty alwayy roady with an ecxeuse four o poor performance,

&, LE:J_E__Of Pl‘f}FF:L{?r_‘u'i_l‘]_EH_w."f_. The individnal has the ahil iy, Tl e W Taer '||.‘|,j::||_"|_:i_r_';_|PPr_'d h}r OVer -

confidence or pessimism, He pecs more objeciive conching where the emphasiz is on performance
risther than o probable results,

i, Lack of JJ'I.-h'I.Hf}_l'.. This reason is the most AiMicell fer a shooler Lo aceopl,

20, Weo have, by design, refrained from giving specific solutions to hypothetical or actual prohlems,
We teel that solutiens will come of themselves with the develapment of an Individual coacking shyle and
technigue. While shooters A and T have identical problemes, thelir solutions will e approached ina
different manner, by various coaches, Bolh cosnches may obtain different results by hard work on the
parrl of hemselves and their shooter,  The cowch who knows as much as possible about fundamentals
and hasic principles, whe persuades his shooters to employ these fundamentala with colbosiasm, and
wheo does not alienate himself from his shooter- -that coach has the qoalifications lor suceesy,
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